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Growth is painful; Change is painful. But nothing is as painful as
staying somewhere you don’t belong.

Consolidated Post
Reports

A recent article in the August, 2014 DISPATCH reiadyart, as follows. Each year, American Legiostgo
around the world donate millions of volunteer houasse millions of dollars for the benefit of theommunity
and Legion programs, and positively influence miiB of lives. This information is captured on thegion’s
Consolidated Post Report (CPR) that posts have sigamitting for the past 40 years to assist departain
the documentation of activities that a specifictmmenpleted during th#2-month (June 1 through May 31)
reporting period. This yeat2 departments reported 100 percent reporting andaiee Arizona, Florida,
Georgia, Maryland, Missouri, Montana, Nebraska, N#ampshire, North Dakota, Oregon, Virginia and
Wisconsin. These departments Commanders were reeagwith a plague from National Commander
Dellinger at the National Convention in Charloffbere were alseevendepartments who were recognized
with a certificate for achieving 75 percent or regheporting: Alaska, California, Kentucky, Ohiogivhont,
West Virginia and Wyoming.

Only 57 percentof all posts duringhe 2012-2013nembership year submitted Consolidated Post Repaiit
American Legion national commanders testify befojeint session of the House and Senate Commitiees
Veterans’ Affairs following their election to regamn American Legion hours donated, monies raised a
expended to serve our veterans and our progranisrtUnately, the numbers never depict the trueupgcof
who The American Legion is.

However,the 2013-2014eporting increaset 67 percentwith nearly 9,000 posts submitting a CPR — an
increase of 800 posts reporting from last year.tker2014-2015 membership year, show the many ways
Legionnaires in your post are making differencéhgir communities and beyond by completing the CPR.
When reports are due, the form can be filled olihenwww.mylegion.orglocated under “Post and
Department” options. Or submitted by mail by dovadmg it online, located under Membership Services:
www.legion.org/publications




Late Event Notice

I must apologize for the lateness of this notidest the original information and completely fotgtout it

until | received information Monday from Greg Betin@hank you very much Greg for reminding me.

On Friday, September 19, AARP South Carolina aleitlg Veteran’s Welcome Home and Resource Center,
Palmetto Goodwill, Myrtle Beach Harley-Davidson andre than 40 federal, state and local resource
organizations and service providers will sponsdafi@ Down at the Beach.” The event commences ah8 a
and goes until 2 p.m. at the U.S. Army Reserve2338illis Boulevard. This is the first ever evehtlas type
staged in Horry County. Volunteers are still neetdedssist staff with the event and can sign up at
http://vols.pt/MnNxRt FMI contact Patrick Cobb 803-261-0304 or Dorig&zlon 803-765-7375.

Fiscal Information

The following was reported, in part, in the lat&tars and Stripes”. An already tough fiscal eoniment
prompting proposed benefit cuts would get far war§€songress does not repeal another round of sbGi®n
in 2016, a top U.S. Defense Department officialrvear military spouses and civilians at town meeting®. “If
not, everything is on the table,” said Jessica Wrigndersecretary of defense for personnel ardiness. The
uncertainty means it will be difficult to prediatrfding for child care, family services, traumatiaib injury and
other benefits, she said. Wright is one of a nunab&OD officials who have warned of impending ctitat
they say will cut the size of the armed forces tak@& money from necessary equipment upgradesnglaci
readiness and national security at risk. In faatigit said, the Pentagon’s proposed 2015 budgetsepts an
attempt to reduce benefits to spend the savingeamtiness. The budget includes a reduction in dlsihg
allowance, a 1 percent military pay raise, massus to commissary subsidies and potentially irsgda
medical fees. “Quality of life is higher,” she saiQuality of service is on the skids.” A proposgthnge in
commissary funding, which the Pentagon says waddce the savings on groceries from 30 percer to 1
percent of the cost compared with groceries boaghhe economy, has proved highly unpopular. “Wiayvee
want to do that?” she said. “None of us wants tmseservice member into combat unprepared.”, Stie
said, it appeared Congress, which must approvettaege, did not “have an appetite to do that.”

Military Pay Raise

The American Legion’s new national commander, M&ha Helm, took issue with President Barack Obama’
support for a 1-percent pay raise in 2015 for masbéthe armed forces. Elected for a one-year thinng

the Legion’s 96th Annual National Convention in @bte, N.C., last month, Helm expressed disappoamit
over the paltry pay increase. “With a war in Afgiséan, boots back on the ground in Irag, and 1$1$he loose
in the Middle East, is a 1-percent salary raiséyréae best we can do for the men and women weexo

meet those challenges?” Helm asked. According ta iddeased Aug. 19 by the federal government, the
country’s inflation rate has stood at 2 percentier past 12 months. While the White House wantsajothe
military’s basic pay increase at 1 percent, Corggoasild appropriate a larger increase, Helm s&itk are well
aware of the budgetary constraints our governngeoperating under,” Helm said. “We are also awte®

fact that America’s service members received orllypercent increase last year — the lowest sirealth
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volunteer force was created. “The American Legi@mis the White House and Congress to agree on a pay
raise for our troops that keeps up with the inflatrate — that means 2 percent. It is the leastamedo, even in
these trying fiscal times, to maintain a decentiguaf life for our service members.” New data thre

country’s inflation rate is scheduled to be reledsgthe federal government on Sept. 17.

PTSD Info

The Department of Defense issued supplemental linggeon Sept. 3 that will help its review boardsenw
considering petitions for discharge upgrades freterans claiming they had post-traumatic streswdis
(PTSD) at the time of separation. The guidelinesyed in a memo from Secretary of Defense ChuclelHag
will be used by DoD’s Military Department Boards foorrection of Military/Naval Records. They wilelp in
considering whether service members suffered fréi@DPwhile on active duty, and if that condition nfave
contributed to their discharges under other-thamehable conditions. American Legion National Comoen
Michael D. Helm welcomed DoD’s announcement. “As dmly veteran’s service organization that
automatically helps veterans with discharge petgjd he American Legion knows that many veteraagamg
to get the break they have deserved for severaldgsc’ Helm said the Legion’s office in Washinghamdles
many petitions from veterans to have their dischsugpgraded to the “honorable” or “general” catisgor
“Many of those veterans getting our help servedietnam, and many of them came home with undiaghose
PTSD and a bad conduct or dishonorable dischasyertéver should have received.” The Legion’s Wagtoim
office participated in conference call on Sept.ithidoD experts, who clarified the meaning and effe the
new guideline and answered questions. In 2013 Arherican Legion handled 211 discharge petitions and
appeared at 85 military board hearings; of 193ipas decided on, 60 of them received upgrades.

LIT Information

The Legionnaire Insurance Trust is pleased to amemthat online enrollment is now available for the
LegionCare No Cost Accidental Death benefit. Pldsessure to let your Department know about this afre-
kind benefit offered exclusively to Legionnaires.

LegionCare provides all Legionnaires with:
$5,000 in Accidental Death Coverage for covereddaeds that occur if you are traveling on official
Legion business.
$1,000 for all other covered accidents.
24/7 protection that covers Legionnaires at horheoak and while they are travelling away from home
available for all Legionnaires in your Department.

To learn more or to sign up, please vigip://www.thelit.com/no-cost-legioncare




Gamecock Football

There is a new program callE8EATS FOR SOLDIERS” by the Gamecock Group Sales Office. The purpose
is to purchase tickets that will be donated ondiwveors behalf to bring deserving military familtesthe

gamecock football game vs. Furman on October 18.tithet cost is $25.00 per ticket. For more infation
contact the group sales office at 803-777-8850.

Pro Bono Info

Lawyers4Vets - Monthly Pro Bono Veterans Legal €lin
Introduction: As a service to area Veterans, the South Carolpraeseed Legal Justice Center has partnered
with the Wm. Jennings Bryan Dorn VA Medical Ceraad members of the private bar to establish Lawgers
Vets, a Pro Bono Veterans Legal Clinic.
Purpose:
Lawyers 4 Vets connects low income and homelessrgies with attorneys who provide legal advice and
representation on certain issues.
Legal Issues and Servicesthe clinic will ONLY address the following topics:

* Obtaining identification (Social SecurityguBh Carolina State ID, birth certificates)

* Child support and visitation issues (in $oGarolina)

* Expungements and pardons (for convictioosfSouth Carolina courts)

» Consumer protection

» Simple wills and healthcare power of ateyrn
Eligibility:
Veterans will be screened for eligibility, and ligéble will be given an appointment at the clini@awyers 4
Vets will assist eligible Veterans regardless ditary discharge status.
Appointments: Veterans who would like to be screened for eligjpghould call the number listed below and
leave a message including their name, phone nurabéregal issue. The Veteran will be contactediwi
business days by an intake volunteer who will &gkvieteran a number of questions to determinesif #re
eligible. If the Veteran is eligible and has a dfyalg legal issue, they will be given the next dable
appointment at the legal clinic. Appointments aguired for a Veteran to receive a face-to-facetimgavith a
lawyer. Walk-ins will not be seen and will be ditestt to contact the telephone intake.
Number to call: Toll Free 1-877-289-6000
Clinic Dates: The Clinic will be held from 9 a.m. to 12 p.m. dretthird Thursday of each month. The 2014
Clinic dates are:

* May 15, 2014 *June 19, 2014
*July 17, 2014 *August 21, 2014

* September 18, 2014 *QOctober 16, 2014

* November 20, 2014 *December 18, 2014

Where: (BY APPROVED APPOINTMENT ONLY AND SPECIFIC L OCATION PROVIDED UPON
CONFIRMATION): Wm. Jennings Bryan Dorn VA Medical Center, 6439%r@sas Ferry Road, Columbia SC
292009.



What's Happening

Sepetember 19, Friday- Standdown at the Beach, 8 a.m.-2 p.m., U.S. AR@serve location

September 19-20-21 Friday-Saturday-Sunday Fall Conference, Columbia Marriott Hotel

September 24, Wednesday Dorn VAMC Outreach fair/town hall event. Seacetbelow.

September 25, Thursday- VAMC Charleston, Main Auditorium,sfloor, 109 Bee St., seeking input on
Veterans health care plans for the future.

September 27, Saturday- District #19 Post #84 Hemingway, 2333 HemingwayyH10 a.m.

September 28, Sunday- Gold Star Family Day. Light a luminary at duskeSuminaryinitiative.com website
to honor, support and remember the families offallen heroes.

September 28, Sunday Task Force Marshall Graduation 1 p.m. (See artalowing)

Task Force Marshall

The next graduation for Task Force Marshall is Seter 28, 2014 at 1:00 p.m. It is recommendedatihae
in place by 12:45 p.m. There are 146 Sailors graggian this class. The graduation is being hel@inlding
3800, the large red brick building on the right ogmtering the guard gate. The training centevdated at
5395 Leesburg Road, Eastover, SC. Please havéficktitin upon entering the gate. The gate on Lessb
Road is thenly access into McCrady. FMI Carol Davis (803) 739-27303) 467-4482.

Post Officer Listings

District and Post Commanders Please NoteEven though you may have the same officers in dnges
positions for the 2014-2015 year, you should algost a listing to department. Also, for those thave email
addresses, please indicate that on the listingr ¥ssistance and attention to this matter will ety
appreciated.

VA News

Veterans Affairs Secretary Bob McDonald said theureng complaint he heard during a month-longehstg
tour across America is that his department’s caltsirstill too closed and unfriendly. To counteatithe has
been giving out his personal cell phone and emaVary stop — to lawmakers, media members, empkye
and large groups of frustrated veterans. “We needluild relationships with veterans and othekedtalders,”
McDonald said during a press conference in WasbdimdDd.C., on Monday. “We're trying to reach out,
establish relationships, learn about what’s goingng and figure out how to improve.” Monday’s evesas
the official launch of VA’s new “Road to Veterangay initiative, a push to reform and rebrand thpatément
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in McDonald’s first 100 days in office. The moveslude internal reforms in how things like inteficé
communications and appointment scheduling are ledndhd outreach to community leaders to help with
recruiting new workers and fixing future problerivicDonald, a former CEO of Procter & Gamble who took
over the cabinet post after former secretary Enin&:ki resigned, has promised significant changesshort
period of time. He has mandated that employeefimeaheir commitment to putting veterans firstdare-
examine their workload to jettison any tasks thé&grfere with providing direct care to veterans.donday, he
noted that the department currently has 14 diftenebsites to access veterans programs, each weéhaate
login and password. “That’s just flat-out wrongg kaid, acknowledging that VA *“is too complicateaif a
veteran’s standpoint.” He has also promised toplise workers found to be harming veterans, eithesugh
negligence or malice. The department has beerrmmoitifor months since reports showed evidencesobrd
manipulation and lengthy medical care wait timesvieterans at dozens of VA sites, and Congressitigce
passed new legislation to ease rules to quickinidis senior executives for mismanagement.

McDonald said that this summer alone, the departimas started disciplinary actions against mora 8t
employees for malfeasance and incompetence, imguatileast five senior executives.

But lawmakers and department critics have saidghet is still too slow to root out problem workers
McDonald acknowledged that more than 100 casedvimgpVA facilities are currently under investigaiti by
department and outside legal agencies, and promised actions will be taken when those reviews are
complete. He also said that fixing VA will requim@re than firing individuals, and spoke about theartance
of building new leaders and recruiting top talenbithe department. We're working hard to creatk sustain a
climate that embraces constructive dissent, thatomges critical feedback,” he said. “I want evenypoyee to
criticize what we do and help us improve.” But Meiadd also pushed back against the public narrathesit
VA being a broken mess, touting the Veterans He&dministration as full of dedicated employees with
innovative health ideas. He insisted that vetestuasild be proud of VA, even as they demand changes.

Dorn VA Event

The Wm. Jennings Bryan Dorn Veterans Affairs Medical Center will host an outreach fair and public town hall
meeting for Veterans and their families on September 24. “Staff will be available at the outreach fair to
provide Veterans with valuable healthcare and benefit information,” said Medical Center Director Timothy B.
McMurry. “The town hall will provide a forum where we can gather important input directly from Veterans to
improve our VA programs.” The outreach fair will be held 4:45 p.m. to 5:45 p.m. in the main lobby of the
Medical Center (building 100). Following the fair, a town hall meeting will be held next door from 6 p.m. to 7
p.m. in the Auditorium (building 5). Free event parking is available in parking lot number 1 and the overflow
parking lot. “It is essential that we listen to our Veterans who use VA healthcare so we can continuously
improve our services at the Dorn VA Medical Center,” added McMurry. “This public town hall will aid us in
obtaining valuable feedback that ultimately translates to improved access and healthcare for our South
Carolina Veterans.”

Proud To Serve

Lloyd H. Woods
Department Adjutant



